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Medical Workforce Unit
Current

Deputy Manager
Medical Workforce
Unit
HM2 1.0 FTE

Manager Medical
Workforce Unit
HM3 1.0 FTE

Proposed Changed Proposed
new reporting deleted
position line

position

Team Leader Team Leader
Medical Medical
Administration Administration
Inland Coastal
HM1 1.0 FTE HM1 1.0 FTE

Australian Primary
JMO Coordinator Care Prevocational
Coastal Program Project
AO6 1.0 FTE Officer (Temp)
AO6 1.0 FTE

District Medical
Recruitment
Partner Coastal
AO6 1.0 FTE

District Medical
Recruitment
Partner Inland
AO6 1.0 FTE

District Medical

Rostering and Project Officer
Finance Officer HM1 1.0 FTE
AO6 1.0 FTE

District Medical JMO Coordinator
Recruitment Officer Inland
AO5 1.0 FTE AO6 1.0 FTE

Medical
Administration
Coordinator
Coastal
AO6 1.0 FTE

Medical
Administration
Coordinator Inland
AO6 1.0 FTE

Medical Medical
Administration Administration
Officer Inland Officer Coastal

AO5 AO5

1.0 FTE 1.0 FTE

Medical Medical
Administration Administration
Officer Inland Officer Coastal

AO5 AO5

1.0 FTE 1.0 FTE

Medical Concierge Medical Concierge
Inland Coastal
AO4 1.0 FTE AO4 1.0 FTE
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District Director
People and Culture

Executive Director

Medical Services

Medical Workforce Unit
Proposal version 3 (21 May 2026)
Replaces previous proposals

I .......................................................................................................................................... .,
I Management
I Team Manager Medical Workforce Unit
1 HM4 1.0 FTE
|
-

-
I
| 1 Team Leader .

. T Team Leader Team Leader Medical Workforce

| Medical Recruitment & - . o .

| Credentiallin Medical Rostering JMO Coordination ! Governance
I 1 HM2 1.0 FTIg HM2 1.0 FTE HM2 1.0 FTE HM1 1.0 FTE
| : i

|
I

! Site-based
! Team Senior Medical Recruitment &
! Credentialling Officer

Director Medical Services, Inland North T

Clinical Director, Mental Health T
Clinical Director, AOD T

Medical Concierge Medical Rostering Officer
Inland North and MHAOD Inland North and MHAOD
AO4 1.0 FTE AO5 1.0 FTE

Inland North and MHAOD
AO6 1.0 FTE

) ) ) ! Site-based : . :
Director Medical Services, Inl L i Team Senior Medu?al lRecrwltment & Tes) GeraiEs Medical Rostering Officer
> ' ! Credentialling Officer Inland South & District Inland South & District
| Inland South & District
. . ] ;
1
1

Programs Programs

Programs AO4 1.0 FTE AOS5 1.0 FTE

AO6 1.0 FTE

District Services

Site-based

Team Senior Medical Recruitment &

: : : Credentialling Officer
Director Medical Services, Eurobodalla i Eurobodalla

AO6 1.0 FTE

Medical Concierge Medical Rostering Officer
Eurobodalla Eurobodalla
AO4 1.0 FTE AO5 1.0 FTE

Site-based

Team Sgr:i%r '\:ﬁdlllffl gtfafci:ruirtrgent s Medical Concierge Medical Rostering Officer
edentiafing cer Bega Bega Valley Bega Valley

Valley
A0 1.0 FTE AO4 1.0 FTE AO5 1.0 FTE

Director Medical Services, Bega Valley

Medical Recruitment &
Credentialling Officer
AO5 1.0 FTE
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. . Medical Workforce
JMO Coordination Officer | COVETTEREE

Inland North and MHAOD i Support Officer
AOG6 1.0 FTE i AOG6 1.0 FTE

JMO Coordination Officer
Inland South & District
Programs
AO6 1.0 FTE

JMO Coordination Officer
Eurobodalla
AO6 1.0 FTE

Key
JMO Coordination Officer !

Bega Valley ! Proposed

AO6 1.0 FTE new
| position
Changed
reporting

line

Australian Primary Care

Prevocational Care Project Proposed
Officer (Temp) deleted
position

AO6 1.0 FTE



Executive Director

Medical Services

K Medical accreditation \

Governance and Standards

DMS management

Financial and risk
management

Dedicate Work profile

Partnership in Medical
Recruitment

Communication and
enablement with various
medical leaders (site and
district)

Director Medical Services, Inland

Clinical Director, Mental Health
Clinical Director, AOD

Director Medical Services, Inla
Sol
District Services

Director Medical Services, Eurobodalla

Director Medical Services, Bega Valley

through management team
Professional management
Identify need for locums

Approve locum candidates

Identify rostering vacancies
and ensure effective
rostering

On-site JMO coordination

Secondary communication
and interactions

Primary communication \

& Credentialling

J_
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District Director

Medical Workforce Unit
Proposal version 3 (21 May 2026)
Accountabilities

People and Culture

Executive and Managerial Oversight

R R e
1

1 Management

i Team Manager Medical Workforce Unit

1

i

i

: * Operational management ¢ Recruitment and Onboarding e Strategic planning

i

! * Contractualarrangements e Human Resource Governance e Focus points

i e Credentialling e DMS collaborative partnership

i I

i

1

i Med;zfgeﬁjs:qznt & gl LesdEr Team Leader Medical Workforce
1 P Medical Rostering JMO Coordination Governance

i Credentialling

i

i

i ¢ Performance management ¢ Workflow management and coordination ¢ Workforce management

1

i

i €0

- 50 ) ) ) Medical Workforce
: % I § Senior Medlgal _Recrw_tment & Medical Concierge JMO Coordination Officer Governance
12 9@ Credentialling Officer )
|8 Support Officer
L ES

1

et

.

'35 ¢

I R-E-BW Scnior Medical Recruitment & ) : . )

. = @©

i T g ® 3 Credentialling Officer Medical Concierge JMO Coordination Officer

1 S a

. E

1

Senior Medical Recruitment &

Credentialling Officer JMO Coordination Officer

Medical Concierge Medical Rostering Officer

Team

3

Eurobodalla

Accountabilities

>
Q
S E Senior Medical Recruitment & JMO C inati i
> ; ; . . ’ oordination Officer Proposed
R Credentialling Officer Medical Concierge Medical Rostering Officer opos
C‘E position
_____________________________________________________________________________________________________________ Changed
reporting
R Australian Primary Care L
Credentialling Officer Prevocé:lftflizgfl(?:rr:pl;’rqed PéZf;Zid

positiol
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