Bathurst Health Service: Executive and
Senior Management Restructure
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« Employee Assistance Program (EAP) available to all staff: 1800 357 898
* For crisis assistance: Lifeline 13 11 14 or Mental Health Line 1800 011 511

NSW Health 2
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WNSWLHD District wide Services
Waorkforce and Culture (HR Partners)
Quality & Safety (Patient Safety Partners)
Sterilising
Falliative Care
Pharmacy
Medical Imaging
Mental Health Drug and Alcohol
Integrated Care / Planned Care for Better Health
Aged Care (TACP and ACAT)

Oral Health
Pathology

Dowmar e o —
HR Business
[eres — o — —

Patient Safety Businass
Partner

Service
Transformation &
General Manager

Executive
Assistant
AQ G

LICS - Urgent Care Services
UKD

WNSWLHD Contract Manager
PPP Dowmner (Hard and Soft FM)

Industry Partners

Primary Health Network
Marathon Health

Western Sydney University
Charles Sturt University

Health Service Operations

Director of Nursing and Midwifery

Primary & Community

Allied Health Manager

Director of Medical

Business Operations

HSM 3

Accreditation, Quality,
and Improvement
HSM 3

Whole of Health and
Project Support
HSM 2

Officer for Learning
and Education
CMNE3

Together, we are proudly delivering exceptional healthcare for Bathurst

Empowered
& Valued Staff Leadership Team

Manager Health Manager Services
Staff Specialist
o ™ Efte"”g MUK NP Stoma | Paed HoD Medical
ampus Vianager o . ; Workf
Nurse Manager 2 | | General Admin - F‘mté:lrfor’ Operational DDON incant Physiotherapy Speech Mua[nazrecle
Level 8 NM 4 Resp CNS 2 Director ICU
o NU'{‘ Medical
Specialist Clinics ) perating ’ - - Wurqurce
Team Leader Admin Manager Theatres Patient Flow / Bed Cardloﬂzﬁg};anar, aT Social Work E;:lcgti:_lg, Admin
HSM1 M1 T Manager
Maternity & hM2 - ] Cardiology
SCN Audometrist RN Surgical HoD e —
Health |: erwcesd
Information IP&C Dietetics propose
Manager NUM ED Hep C CNS MBEHE Anaesthetics | |external to this
HiM £ HoD process)
NUM ICU Diabetes -
Educator Primary Care - Stroke Care Maternity HoD
Allied Health Coordinator
NUM Renal -
NE Dizhetes Medical HoD
Genetic
NUKM
i Counsellor - Paychologist
Surgical NP Chronic Care
MUM Rehab
HUM C&FH
NUM Paeds Child and Family
Health
NUM Medical (to the District)
HUM .
Oncology and Aboriginal Health
Cancer
ASET
Azed Care
CHC
AARCS
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Current — Health Information and Admin

iepartment =
el e |

Admin Off 1d 2 -0
Admin Off bd 3 -3.13
Admin Off i 4 - 1.00
Adimin Off b4 5 —1.00

Telephonist i 3 - 237

TOTAL- 7.5 FTE

Enrolled Murse — 0.47

Admin Off Lvl 2 - 2.55

Admin Off Lvl 3 -0.63
admin Off Lvl 4 -0
admin Off LWl 5—0

TOTAL: 3.65

Admin Off Ld 2 -3.45
Admin Off Ld 3 -3.00
Admin OffLd 4 -0
Admin Off Lvl 5—1.0
Telephonist Lvl 2 —1.05
Telephonist Lvl 3—0

TOTAL: B.5 FTE

*0.47 as Telephonist Lvl 3 but

its mot in stafflink

Admin Off Lvl 2 - 2.55
Admin Off Lvl 3 - 7.20
Admin Off Lvl 4 - 1.00
Admin Off Lvl 5—1.00

Health Manager Lvl 1— 084

TOTAL: 12.59 FTE

‘ward Cleris

T

Admin Off Lvl 2 -3.90
Adrmin Off LWl 3 -0
Admin Off L 4 -1.0
Admin Of L 5—0
Telephonist Lvl 3 —0.53

TOTAL: 5.43 FTE

GOVERNMENT



Proposed — Health Service Operations Department ﬁ\“\s%

GOVERNMENT
Service Transformation
& General Manager

Key
Health Service Operations Manager Director of Nursing and Midwifery
*NM 5/ HSM NM &
M 5/ HSM 4

.
.
f
.
.
I .
.
P s ‘speciatit Clinic Manager ‘Ademin Manager CompushM L e

General Admin— HIM 4 - 1.0 FTE 1501 1 - 1.0 FTE H5M 1—- 1.0 FTE Hurse Manager 2

Llevel 8
=T T — e
.
! I I e

Medical Records spedialist Clinic . .
Department Patient Admin ED Admin

; 1 1 *

Adlmin OFF Lul 2 - 3.05
Admin OFF Lul 3 -3.00 Ao O 1ol 2 -0

Enrolled Murse — 0.47 . Admin OF Lvl & -0 - .

Admin OFF Ll 2 255 Admin Off Lvl 2 - 2.5 Ao OF L1 5— 1.0 Admin OFf Ll 3 -3.13
Admin OF Ll 3 -7.20 min OFF Ll 5- 1 !
Bddmin OFF Ll 3 -0.63 Acmin OF Lyl £ - 100 Telephanizt Lvl 2~ 105 Admin OFF Lul 4 - 100
; . / ) Admin OFf Lvl 5-100
Admin QFF Ll 4 -0 Admin OFF Lyl 5 100 Telephonizt vl 3-0 i

Adrmin OF Ll 5-0 Telephonist L 3-2.37

TOTAL: 8.5 FTE TOTAL 75 FE

TOTAL: 365 TOTAL 11.75 FTE o
Including acditionsl *0.47 25

Tedephonist Lvl 3

#*no changes
Cinical Coders [to the **Asdition of 0.2 FTE andy—
District] no other changes ward
#%aqition of 1 FTE only—no ¥
Bdmin Off Lvl 2 -3.00

Admin Off LWl 3 -0

Admin OF L 4 - 1.0

Admin OFf Lvl 5—-0
Telephenist Lvl 3-0.53

TOTAL: 5.43 FTE

‘#*aqdition of 1 FTE only — no other
changes




OFFICIAL: Sensitive — NSW Government

Current — Primary, Community, Allied Health ﬁ\%’%
Department




Proposed — All
Departments

led Health and Community Health

Service
Transformation &
General Manager

Key

Primary & Community Health Manager

NP Stoma [
Incont

RespCNS 2
c ¥

Hep C CNS

Diabetes
Educator

NF Dighetes

MUM C&FH

Child and Family
Health
(to the District)

Aboriginal Health

**Addition of 1FTE only - no other changes

Allied Health Manager

Physiotherapy Speech
o7 Social Work
MWEIRP Dietetics
Primary Care - Stroke Care
Allied Health Coordinator
Genetic Psychologist
C -

**Addition of 1 FTE only - no other changes
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